A Brief Report on a
VISIT TO THE FORCE FIREARMSTRAINING ESTABLISHMENT
of theMetropolitan Police Service

Because of theway Derek Bennett was shat, it seemed to me that we should know more
about the selection and training of officersfor the FirearmsUnit. My amwasto beableto
observe the sdection process and at least Some aspects of thetraining, and | poketo many
peopleas| tried to arangethis.  After severa months| wastold that the Fireearms Unit was
holding open daysfor people from different Consultative Groups and, asit seemed agood
way to dart, it was arranged for asmall group of usto vist the Firearms Training Centre
whichisa presant at LippiftsHill in Epping Fores.

So four members of our Group visted Lippitts Hill on 21 February 2002 and, with
members of aGroup from Houndow, had avery interesting day.

The morning Sarted with abrief higtory of the use of firearms by the police. Police have been
amed Snce 1829. In October 1883, revolverswereissued to officerson night duty. To
gart with, many officerswere ex-army and had only rudimentary training. Trainingwas
improved after theincident in 1967 known as Foxtrot One One; negatiation wasintroduced

in 1975 after the Spaghetti House robbery; in 1986 the police patrol at Heathrow Airport was
overtly armed; Armed Response Vehideswereintroduced in 1991.

All gpplicantsto join the Firearms Unit are volunteers, they must have served for a least 2
yearsand be recommended by their CO. They are assessed, for example, onther ability to
assmilateinformation; on adrendin control; and they haveto St an exam and passafitness
test eech year.

Officersarenot trained to shooat to kill but to cause the suspect to stop, so they shoot at
thelargest areawhichis, of course, the body.

Officersaretrained to chalenge a suspect first, whenever possible, and to take the
backgroiind and surroundingsinto accoint,

Every officer has subsequently to justify each shot, because the decision to shoot rests
with theindividud officer inface of the perceived threat. No CO can order an individud
marksmanto openfire,

Every wegpon isautometicaly removed after being fired and only returned after an
enquiry.

If an officer killsasuspect, he/sheis sugpended from firearms duty pending the outcome
of aninternd investigation which can take from 1 to 4 years but usudly tekes about 18
months

During training, much emphasisis placed on being ableto talk properly to people.

Theinitid traning isfor 2 weeks, which isfollowed by afurther 5weeks, 4 of which are
resdentid.



Armed Response V ehides are deployed for the 24 hours of every day and cover every
Borough. Thenumber of vehidesisincreased between the hours of 8pm and 11pm, They
are cdled upon to prevent injury to members of the public.

In 2001 therewere 1269 ARV cdlsin Lambeth; 108 vehicleswere deployed; 6 shotswere
fired by police; 337 arrests were made; 96 firearmswere recovered.

Theguns (MP5s) are kept inasafeinthe ARV, havelow ve ocity fire power, and firea
sngleshot only, not aburst.  Shotguns are only used for animals and CS gas, never on

people,

For theladt part of the morning we were shown afearsome aray of the wegpons méat the
police frequently face, mainly knivesand guns Wewere dlowed to handlethegunsand
invited to judge whether they werereplicasor thered thing. Wewere eventudly told that
they had al been replicas.

After lunch we were taken to the firing range and, wearing protective goggles, ear plugsand
ear muffs were given ademondration of the power of different wegpons. We saw bullets
shattering concrete posts and going easly through 6-inch sted platesand car doors

Findly, wewere shown an inter-active video of aseries of different incidents. Volunteers
from among the vistorswere given agun and had to decide whether to shoot or not, and &
what dageto shoot.  Oddly enough, most of the volunteers were women; no one from our
group volunteered.

Thisexerdsewas d 0 interesting because the discussion after eech incident showed how
difficult it isto be an accurate witness and therefore how difficult it must beto collect
accurate evidence from datements,

Wewere ableto ask questions at any point but were, of course, unable to discussthe Derek
Bennett Stuation becauseit istill sub judice.

However, | mink wedl fdt that it had been avauable day and that it would be helpful for
another group from Lambeth to pay asmilar vist, perhaps especialy young people,

| am till hoping to be able to pend sometime at the Training Establishment asan
observer later thisyear.

Pauline Bower
June 2002



REPORT ON A VIST TOTHE PEEL CENTRE

Y ou may remember that | was hoping to be ableto vist the Metropolitan Police Training
School & Hendon to obsarve Diversty Training of recruits. Ingpector David Musker
arranged for meto go there on 4 March 2003.

Because there has been abig recruitment drive, each new intake at present has gpproximeately
300-330recruitsinit., and thereisanew intake every five weeks. They are divided into
classes of about 25-30, distinguished by green, red, blue or purple shoulder tags. This
meansthat dl together there are about 1200 recruitsthere, at different Sages of their training,
during aday , S0 they aretrained in two shifts, thefirg darting a 7am. Thetwo shiftsdo, of
course, overlgp inthe middle of the day, but | wasimpressed with the organisation - it dl
seemed to run remarkably smoaothly.

The Diversty Training Strategy Unit was set up about four yearsago. | wastold that the
"divergty angle' now forms part of every agpect of training but that they focus on specific
agpects a various Sagesin thetraining: during week 7 it istheturn of the South-Asan
perspective; in week 12 they concentrate on the Leshian and Gay, and the Afro-Caribbean,
pergoectives, in week 16 thefocusisthe rdigious perspective.

| took part in discussonswith two different groups of the greeniintake. Therewere about 30
peoplein each group, with awide age range but only asmal percentage of women and
people from an ethnic minority - alack of which the two excdlent indructorswere very
avare. The Community Contributor was Eyvonne Black from Stonebridge Housng Action
Trug in Tottenham, who iswell experienced and expert a her roleinthisstuation.  Shetook
part intwo role plays during the day and was ableto point out the differencein attitude and
behaviour of the people who had dedit with her.

| had expected jud to listen and obsarve, but | wasasked if | would reply to questionsand o
became part of thediscussons. My fear wasthat, because | am an ederly, white, middie-
class, disabled woman, any input from mewould beirrdevant - | had aso been warned that
| could beinhibiting. However, none of these fearswasredised and | was greetly rdieved
when Eyvonnetold methat she had found it helpful thet we were saying the same things
from different perspectives.

Most of the questions asked werefairly routine explorations of the subject. Two stood out
for me: one person asked if the police were seen locally aspart of die community or not; the
other questioned our use of theword "tolerant”. Hefdt that it implied hatred of thething
wewereto tolerate. People suggested understand or gppreciate asdternatives. What do you
think?

Theinitid training lasts for 18 weeks. To be accepted, before sarting each recruit has had
to pass tests in mathemdtics, English, observation, and a physcd fitness tes which
includesagrip test, pull and push, sprinting, and ableep test.

Whiletraining, each recruit is given course notes which they haveto sudy and learn before
taking part in the discusson and role play which amto reinforce thelearning and ensurefull
underganding. (I haveacopy of some of these notes and they seemto begood basic
materid.) Fitnesstraining aso continues.

Therecruits are continualy assessed and they have tests on, for example, Sereotyping, race,
nationdity, religion. Thereisare-course sysem which alowsrecruitswho get below 70%
intheteststo repest five weeks of the course. During the coursethey take

13 written examsand 10roleplaysareassessad.  Thereis 11-14% wedtage for avariety of
reasons



In spite of the current large inteke, it will taketimefor the effect of thetraining to permesate
thewhole MPS, but | fdt mat ared effort isbeing made and that the basicsare in place but
not st in stone, so they should be ableto evolve as necessary.

Thiswas my second vist to The Ped Centre. My first was severd yearsago and, whileit
had been interesting and | and the other visitors had been well looked &fter, | had fdlt that the
generd atitude had been complacent. Thistime | fdt there was much more energy,
effidency, and concernto get tilingsright.

It has been suggested that | should attend dl the tages of diverdty training and | look
forward to following that up during the yeer.

Pauline Bower
Churches Together in Clgpham



REPORT ONA VIST TO THE PEEL CENTRE, HENDON, on 3November 2003, to
observeDiversty Training on Gay/L eshian, Bi-sexuai and Transgender issues

On my second visit to Hendon to observe diveraty training, | joined some of the Purple
group of recruits. Theserecruitswerein their twefth week of training.

Apparently The Ped Centreisshort of about 50 gaff. | didn't seeany Black or Adan Saff
but there were many women. | met two Community Contributors - both gay men. | did not
see any Community Contributorsfrom the Leshian, Bi-sexud or Transgender sectionsof the
community, and therewas no mention of their gpedific problemsin thefour sessons|
atended. Therewasaso no mention of Transvedites

| watched four different ingtructors with groups of about 30 recruits each; however, one
sesson had to accommodate an extra 30 recruits because another of theindructorsweasill.
Oneindructor was being observed by asenior indructor.

The difference in gpproach of each indructor wasinteresting.  Two of them gave abrief
introduction, eech quite different, and then invited the Contributors to Spesk about thelr
experiences, one darted by showing ascene from afilm played by Tom Hanks and Denzi!
Washington; another asked two of the recniitsto describe what they hed done a the weekend
without revedling the gender of the people they had been with.

During the subseguent discussions, it was made dear thet thereis consderable under-
reporting of hate crime (aswith domegtic crime, induding same-sex domegtic crime) and it
wasfdt that third-party reporting placeswere essentid.  Apparently the Borough of
Kengngton and Che sea produces sdf-reporting packs

In some Community Safety Groupsthere are dedicated Gay/Leshian safety officers.

It was stressed that the migority of child abusers are homaophobic, and that most
paedophilesare Sraight men.

When Section 28 wasintroduced it gpparently provoked alot of homophobic bullying, dso
fear of sexudity, especidly for those unsure of themsdves.

It was commented that some forces have alowed sarving officersto teke part in Mardi Gras
parades wearing their uniforms, but some recruits questioned if it wasfair that that wasthe
only march in which police could take part in thelr uniformswhen not on duty.

Therecruitsweretold thet there are anumber of support groups and that Victim Support
hesligsof them

Therecruitswere dso told that it was very important that they should not "out” people
accidentally - for exampleto their familiesin cases of accidents or sudden degth.



It seemed to me that the recruits were accepting of a any rate Gay and Lesbian sexudity,
and severd recruits sad that they were gay, | think dl die recruits sad that they knew at
least one gay or leshian person, eveniif it was only among their current colleagues,

| wondered if therewas any training in recognition of peoplewith bi-sexud and transgender
identities. Thisled me on to wonder about diversity training on medicd or disabling
problemswhich can lead to behaviourd or public order difficulties. | haven't heard so far
of any training in thisareaand am aware, from having worked for amedica charity., thet
injustices can occur because of lack of awvareness of, for example, the possible effects of a
stroke or diabetes, angphylactic shock, etc, quite gpart from any mentd illness.

It ssemsto methat it would be ussful to have avery public driveto recruit more
Community Contributors - and dso, of course, for moreingructors, if the Boroughsare
prepared to release them or do without them, however the sysemworks.

Pauline Bower
Churches Together in Clgpham



REPORT ON A VISIT TO THE PEEL CENTRE, HENDON, on 5 December 2003 to
observe Diversty Training on Religion.

Because my vigt took place on the Friday of their first week, the firg recruits | saw were
asked what they had learnt about diversty during thet time.

They talked about sereotyping and bresking the pattern; about the effects of power and the
need for appropriate and necessary action; about avareness, when and how to withdraw
from or to opposewhat is hgppening, dso avareness of language that isoffensive; about the
danger of acquiescence, g, don't laugh a, for example, racist or sexist jokes. They were
reminded that anything derogatory is"not on" eveniif (in reponseto aquestion froma
blonde recruit) ablonde recipient doesn't find ablonde joke offensive - persond fedings can
not be used asaguidetowhat isright. They had been made avare of the problemsof e-
mail groups.

It wasinteresting to hear how much the previous days training had made the recruits think
about their own responses and how surprised they had been by themsdves - surdly agood
sgn.

Therewasabig noticeonthewal of thedassroomwith alis of words
Communication, Stereotypes, Prgudice and Discrimination, Racism -
concept/inditutiond . Managing change, Support groups.

They men moved on to the spedificthemeof religiousdiversty. For thissessonthe
recruits had been divided into Sx smdler groups and each smdl group had to givea
presentation on adifferent religion.

(Therewasashort interruption while someone from the Parks Department - equd to a
Borough or the Trangport Police - asked recruitsto consder sgning on for work in that
aea)

Asanintroduction to the presentations, awareness and the need for repect were stressed.

Firg came araher lame presentation on Chridianity. The recruits seemed to find it quite
difficult to point out anything in particular about the religion gpart from abrief, dightly
muddled, description of the different denominations and some behaviourd requirementsfor
Roman Catholics. It seemed to be assumed that the police would be unlikdy to offend
Chridtians because Chrigtians have no particular sengtivities

In the presentation about |dam there was agood section on policing in and around amosque
- how there must be no dogs; that no shoes should be worn; that men and women must
have no contact, even eye contact; that legs and forearms must be covered. It was explained
that theword "had" referred not only to food but aso to observation of therdigiouslaws,
there was some discussion about the method of daughter so that meet can be properly had
or kosher. 1t wasexplained that Imams are gppointed by their communities, and that some

of the problemsin mosques can sem from continued village and regiond rivary.  Itwas
sressed mat Mudims must be alowed to pray when in custody, and be given the correct

food.



The presentation on Judaism sarted with abrief higtorica survey and an indication of the
number of Jewsin different countries. A dightly suspect jokewastold - perhapsin order
to test thereaction of therest of the group? It was explained that Jewish communitiesare
often very dosed and therefore difficult to police; that they are subject to hate crime; that
because of their burid rightsand cusomsit isnot easy to carry out autopses, thet it isnot
essy to gain entry into synagogues, thet there are frequently ddlaysin reporting crime
because drictly spesking nothing is done on the Sabbath (Sabat) which lastsfrom dusk on
Friday to dusk on Saturday. It isimportant that when in custody Jews should be giventhe
correct food. 1. hed thefeding thet therewere no Jewish recruitsin thisgroup.

It wasinteresting to note that one of the recruitsfdt that a source of accurate information
concerning different sections of the community (in this case identified by rigion) should be
the membership of thelocal C-PCG.

Presentationswere given a alater sesson on Sikhism, Hinduism and Buddhism, which
unfortunately | did not hear.

| wastransferred to be with agroup of recruitswho were very near the end of their training.
| felt that they were tired and unfortunately the sesson was not very simulaing. | gathered
that the subject should have been about buria customs but that the main information session
about it hed been perhgpstwo weeks earlier and the Community Contributors had not been
ableto attend. During this sesson the two nice Somdi men were Smply asked questions
about how they sustained their own customsin this country and about their experienceswith
the policewhich, | am happy to say, were pogtive. But onthewholemisfina sessonwas
disgppointing.

Onceagain | wasvery well looked after and met some very helpful people, both staff and
recruits

Pauline Bower
Churches Together in Clgpham



REPORT ONA VISIT TO THE PEEL CENTRE 7 April 2004 to
observe Divergty training

Therewasadight adminidrative hitch to sart with, which meant that | arrived late during
diefirg sesson | atended. However, | found an interesting discussion with the Community
Contributor in progress and no one seemed disturbed by my arriva.

Thiswas the seventh week of thetraining of thisgroup of recruits, and the main theme for
the day was burglary, in particular asit affectsthe Asan community. The Community
Contributorswere ddightful and talented young people who were enthusiagtically taking part
inthe sessions, doing role playsif required or answering questions etc. 1t wasgood to know
thet none of them had had abad experience with the police

hi one of the discussonsthere were interesting comments about the Irish as one of theless
visble ethnic minorities. One of the femde recruits said that she had been worried not only
about the reaction of sections of the public to awoman police officer, but dso about the
reection of some mae palice officersto working with her, and hed been relieved to discover
quite quickly that these | atter fears seemed to be groundless. One of themderecruitssaid
he felt that women brought to Stuations adifferent set of toolswhich could bejust as
effectiveasany other.

| wastwice ableto bring up the question of PC Knight and theway our C-PCG meeting on
6.4.04 had felt about that dtuation. The recruitswere very troubled, and worried about how
they would be seen by the communitieswhen they arrived - quite afew of them are
gpparently coming to Lambeth. (A new system of training together recruitswho are heading
for the same Borough is currently being explored.)

hi conversation with one of the officers| wasabit surprised that he had not heard of the PC
Knight dtuation. When | explained it he became quite defensve and was sure it must have
been an accident, but in the end seemed rductantly to agree that it was adreadful tiling that
hed happened and that it had been badly handled.

| understand that becauise of the number of recruits some of them can't live on the estate but
liveiu barracks someway off. Therethey haveto shareroomswith severd othersand don't
have the samefadilitiesfor Sudy asthose ontheedtate. They aretaken by busto and from
the Ped Centre. Thiswasnot told to me asacomplaint but asafact, but it ssemsto methat
they could be & adisadvantage, which istough on them.

Oneaf the Community Contributorstold methat he had been to some of our C-PCG
meetings and said he hoped he might start up asmilar Group locdly. When | said | thought
that every Borough had one he said that hisdidn't seem to be very active and that dthough
they had |AGs and Gold Groups, etc, he didn't fed that they were representative of the
community because they had been chosen. | do so agred!

Onceagan | had an interesting and on the whole encouraging day, and | an grateful todl
those who welcomed and |ooked after me.

Pauline Bower
Churches Together in Clgpham



Report of avidt to ThePed Centre, Hendon, on 13 May 2004, to observetraining on
STOPandSEARCH
| waswith two groups of thered intake for the recruits first sesson on the subject.

They weretold that the Stop and Search procedure is used when the police suspect that a
personisin possession of (a) olen goods; (b) gunsor other offensve wegpons such as
knives (c) drugs, (d) articlesto cause harm. It was emphasised that no arrest can be mede
unless articles are found on the suspect - he or she hasto bein possesson of the goods.
Children from the age of 10 can be stopped, but once back at the station an gopropriate adult is
needed to be with them.

A police officer hasto have reasonable Grounds for sopping and searching anyone - for
example, if sniffer dogsindicate that aperson isin possesson of drugs, if someonereports
having seen someone put aknifein hisor her pocket, or has seen someone sed something; if
the police officer him or her salf has seen someone behaving Srangdly, eg, a 3aminacar
park; if the police officer has smdt drugs; if the police officer has noticed suspiciousitemsin
acar - but it isemphasised that reasonable beief is essential.

Stop and Search Powers can be used:

(& inapublic place - which means places such as sreets, pavements, parks and gardens
(even persond gardens), sports grounds, shops and cinemas, Sairwels and corridors. Rooms
and private members® dubsare nat public places, therefore Stop & Search powerscan not be
ussd there

(b) invehides(cars, coaches, buses, trans), including unattended vehidles, for exampleif itis
suspected that an unatended car hasbeeninvolved inaburglary. (Camper vansare vehicles,
caavansaredwdlings. Boatsand bargesare dso homesif Sationary and being used as such,
but are vehiclesif traveling; they are basicaly the responghbility of the Thamespolice)

Recruitswere then referred to section 78 of PACE and given amnemonic, GOWISELY, to
help them to remember the things they are Required to cany out before any action: G - explain
the Groundsfor the Stop, which will be uniqueto every Stuation O - explain the Object of
the Stop
W - show your Warrant card, especidly if you arein plain clothesl

- indicate your Identification

S- givethe Station to which you are atached, in casethereisacomplaint E -

explain that the suspect is Entitled to arecord of the Stop and Search L -

explan the Legidation, under which power the Stop liasbeen made Y - "You

are detained for the purpose of ..."

Searches should be earned out if possible by an officer of the same sex asthe suspect. A
suspect can be detained, even handcuffed, until asame-sex officer arrives. A search should
be carried out preferably out of public view. Remova of, for example, aknifeisdlowed
on grounds of persond safety.

Start with a pat-down; then with the jacket, being careful in pockets (it'sworth asking if he
or she has any needles) and then therest of the outer clothes, including glovesand
footwear. Removd of garments can cause problems - epecidly, for example, turbans-
and shoes can cause retching!

Strip searching needsto be judtified and should not take placein custody suitesbut in
separae searchrooms. (1 wastold later that anything other than a search of a Jacket, Outer
coat and Gloves (JOG) iscounted asadtrip search. Thiscan becarried out in apolice van,



but only if intimate body parts are not exposed. An intimate search hasto be carried out by a
doctor and not on police premises, eg, inasurgery.)

If a person has been suspected of drag dedling but only money isfound on him or her, no
arres should bemade. For drugs, awarrant isneeded to search premises.

Theformto record the Stop should befilled inin front of the person stopped. For peopleina
vehicle, each person getsaform and the driver hasthe car's detals on hisher form. An
accurate description of the suspect should be recorded, including hisor her clothesand

epedidly traners

| wasinvited severd timesto take part in the discussion and to ask questions.  One of my
guestions (because of one of Professor Marian Fitzgera d's papers) was about the use of Stop
and Search in the assessment of an officer's performance, and the indructor sad mat hewould
expect agood officer to haveinitiated severd Stops

Ason previousoccasions, | enjoyed meeting the recruits and found the sessonsinteresting
and informetive.

Pauline Bower
Churches Together in Clgphain



